Date:

Time:
Invocation:
Call to Order:
Pledge:
Pledge:

New Business:

Adjournment:

Open Discussion:

AGENDA

SPECIAL CALLED MEETING
OF THE GOVERNING AUTHORITY
OF WALKER COUNTY, GEORGIA
Office of the Walker County Commissioner
Courthouse Annex 1, 101 South Duke Street
LaFayette, Georgia 30728

Tuesday, January 23, 2018
2:00 PM
Given by Commissioner Shannon K. Whitfield
Commissioner Whitfield will call the meeting to order
United States Flag
Georgia Flag
1. Resolution R-002-18 Setting Qualifying Fees For 2018 General
Primary And General Election

2. Consideration of the County Extension Personnel
Contract/Memorandum of Understanding

The Special Called Meeting will be adjourned.

Commissioner Whitfield will open the floor for general discussion.



RESOLUTION R - 002-18

A RESOLUTION SETTING QUALIFYING FEES FOR 2018 GENERAL PRIMARY
- AND GENERAL ELECTION

WHEREAS, the Sole Commissioner of Walker County is the governing authority for Walker
County, Georgia;

WHEREAS, the governing authority is required pursuant to by O.C.G.A. § 21-2-131(a)(1)(A) to
fix and publish the qualifying fee for each county office to be filled in the 2018
General Primary and General Election; and

WHEREAS, except as otherwise specifically provided by O.C.G.A. § 21-2-131(a)(1)(B), such
fees shall be three percent of the minimum salary of the county offices; and

WHEREAS, qualifying fees paid by the candidates shall be distributed as directed by O.C.G.A.
§ 21-2-131.

NOW, THEREFORE BE IT RESOLVED that the qualifying fees for all county offices for the
2018 General Primary and General Election shall be as follows:

POSITION QUALIFYING FEE
Solicitor $1,965.00
School Board Member $ 45.00

SO RESOLVED AND ADOPTED this ___ day of January 2018.

ATTEST: WALKER COUNTY, GEORGIA

REBECCA WOODEN, County Clerk SHANNON WHITFIELD, Commissioner



Lexis Advance®

Document:0.C.G.A. § 21-2-131

0.C.G.A. § 21-2-131

Copy Citation

Current through the 2017 Regular Session of the General Assembly.
Official Code of Georgia Annotated TITLE 21. ELECTIONS CHAPTER 2. ELECTIONS

AND PRIMARIES GENERALLY ARTICLE 4. SELECTION AND QUALIFICATION OF
CANDIDATES AND PRESIDENTIAL ELECTORS PART 1. GENERAL PROVISIONS

§ 21-2-131. Fixing and publishing of qualification fees; manner of
payment; distribution of fees paid

(a) Qualification fees for party and public offices shall be fixed and published as follows:

(1)

(A) The governing authority of any county or municipality, not later than February
1 of any year in which a general primary, nonpartisan election, or general election is
to be held, and at least 35 days prior to the special primary or election in the case
of a special primary or special election, shall fix and publish a qualifying fee for each
county or municipal office to be filled in the upcoming primary or election. Except as
otherwise provided in subparagraph (B) of this paragraph, such fee shall be 3
percent of the total gross salary of the office paid in the preceding calendar year

including all supplements authorized by law if a salaried office.

(B) For the offices of clerk of the superior court, judge of the probate court, sheriff,
tax commissioner, and magistrate, the qualifying fee shall be 3 percent of the
minimum salary specified in subsection (a) of Code Section 15-6-88, paragraph (1)
of subsection (a) of Code Section 15-9-63, subsection (a) of Code Section 15-10-23,
paragraph (1) of subsection (a) of Code Section 15-16-20, and paragraph (1) of



subsection (b) of Code Section 48-5-183, exclusive of supplements, cost-of-living
increases, and longevity increases. For the office of members of the county
governing authority, the qualifying fee shall be 3 percent of the base salary
established by local Act of the General Assembly or by Code Section 36-5-25 as
adjusted pursuant to Code Section 36-5-24, if applicable, exclusive of compensation
supplements for training provided for in Code Section 36-5-27 and cost-of-living
adjustments pursuant to Code Section 36-5-28. If not a salaried office, a reasonable
fee shall be set by the governing authority of such county or municipality, such fee
not to exceed 3 percent of the income derived from such county office by the person

holding the office for the preceding year or more than $35.00 for a municipal office;

(2) Within the same time limitation as provided in subparagraph (A) of paragraph (1)
of this subsection, the Secretary of State shall fix and publish a qualifying fee for any
candidate qualifying by this method with a state political party and for any candidate
qualifying with the Secretary of State for a nonpartisan election and for any candidate
filing with the Secretary of State his or her notice of candidacy for a general or special
election. Such fee shall be 3 percent of the annual salary of the office if a salaried office,
except that the fee for members of the General Assembly shall be $400.00. If not a
salaried office, a reasonable fee shall be set by the Secretary of State, such fee not to
exceed 3 percent of the income derived from such office by the person holding the office

for the preceding year;

(3) A reasonable qualifying fee may be set according to party rule for each political
party office to be filled in a primary. Such fees shall be set and published by the county
or state political party not later than February 1 of the year in which the primary is to be

held for the filling of such party office.
(b) Qualifying fees shall be paid as follows;

(1) The qualifying fee for a candidate in a primary shall be paid to the county or state

political party at the time the candidate qualifies;

(2) The qualifying fee for all other candidates shall be paid to the superintendent or

Secretary of State at the time the notice of candidacy is filed by the candidate.
(c) Qualifying fees shall be prorated and distributed as follows:

(1) Fees paid to the county political party: 50 percent to be retained by the county
political party with which the candidate qualified; 50 percent to be transmitted to the

superintendent of the county with the party's certified list of candidates not later than



12:00 Noon of the third day after the deadline for qualifying in the case of a general
primary and by 12:00 Noon of the day following the closing of qualifications in the case
of a special primary. Such fees shall be transmitted as soon as practicable by the
superintendent to the governing authority of the county, to be applied toward the cost

of the primary and election;

(2) Fees paid to the state political party: 75 percent to be retained by the state
political party; 25 percent to be transmitted to the Secretary of State with the party's
certified list of candidates not later than 12:00 Noon of the third day after the deadline
for qualifying in the case of a general primary and by 12:00 Noon of the day following
the closing of qualifications in the case of a special primary. Such fees shall be
transmitted as soon as practicable by the Secretary of State as follows: one-third to the
state treasury and two-thirds divided among the governing authorities of the counties in
the candidate's district in proportion to the population of each such county according to
the last United States decennial census, such fees to be applied to the cost of holding

the election;
(3) Qualification fees paid to the superintendent of the county:

(A) If the person qualifies as a candidate of a political body, 50 percent shall be
transmitted to the state executive committee of the appropriate political body and

50 percent shall be retained by the superintendent of the county;

(B) If the person qualifies directly with the election superintendent as a candidate
of a political party in accordance with subsection (c) of Code Section 21-2-153, 25
percent shall be transmitted to the state executive committee of the appropriate
political party and 75 percent shall be retained by the superintendent of the county;

and

(C) If the person qualifies as an independent or nonpartisan candidate, the

superintendent of the county shall retain the entire amount of the fees.

Such fees shall be transmitted as soon as practicable by the superintendent to the
governing authority of the county, to be applied toward the cost of holding the
election;

(4) Qualification fees paid to the Secretary of State shall be prorated and distributed as

follows:

(A) If the person qualifies as the candidate of a political body, 75 percent shall be
transmitted to the appropriate political body and 25 percent shall be retained by the
Secretary of State; and



(B) If the person qualifies as an independent or nonpartisan candidate, the

Secretary of State shall retain the entire amount of the fees.

Such fees shall be transmitted as soon as practicable by the Secretary of State as
follows: one-third to the state treasury and two-thirds divided among the governing
authorities of the counties in proportion to the population of each county according
to the last United States decennial census, such fees to be applied to the cost of
holding the election;

(5) Qualification fees paid to the superintendent of a municipality:
(A) If the person qualifies as a candidate of a political body, 50 percent shall be

transmitted to the state executive committee of the appropriate political body and

50 percent shall be retained by the superintendent of the municipality; and
(B) If the person qualifies as an independent or nonpartisan candidate, the
superintendent of the municipality shall retain the entire amount of the fees.

Such fees shall be transmitted as soon as practicable by the superintendent to the
governing authority of the municipality, to be applied toward the cost of holding the
election.

History

Ga. L. 1962, p. 504, § 1; Ga. L. 1963, p. 172, § 1; Code 1933, § 34-1004, enacted by Ga. L.
1964, Ex. Sess., p. 26, § 1; Ga. L. 1969, p. 329, § 10A; Code 1933, § 34-1013, enacted by Ga.
L. 1970, p. 347, § 13; Ga. L. 1974, p. 4, § 2; Ga. L. 1982, p. 897, §§ 1, 2; Ga. L. 1983, p. 884,
§ 6-4; Ga. L. 1983, p. 1190, § 3; Ga. L. 1987, p. 1360, § 4; Ga. L. 1988, p. 294, § 1; Ga. L.
1989, p. 10, § 1; Ga. L. 1989, p. 643, § 1; Ga. L. 1992, p. 2510, § 1; Ga. L. 1993, p. 617, § 4;
Ga. L. 1995, p. 1027, § 2; Ga. L. 1997, p. 590, § 7; Ga. L. 1998, p. 295, § 1; Ga. L. 1998, p.
1122, 88 1, 2; Ga. L. 1999, p. 21, § 1; Ga. L. 1999, p. 52, § 4; Ga. L. 2001, p. 240, § 7; Ga. L.
2001, p. 269, § 4; Ga. L. 2003, p. 517, § 10; Ga. L. 2004, p. 103, § 1.
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COUNTY EXTENSION PERSONNEL CONTRACT/MEMORANDUM OF UNDERSTANDING

Between
THE BOARD OF REGENTS OF THE UNIVERSITY SYSTEM OF GEORGIA
On Behalf of
THE UNIVERSITY OF GEORGIA COOPERATIVE EXTENSION
And the .
WALKER COUNTY BOARD OF COMMISSIONERS

In accordance with the Smith-Lever Act of the U.S. Congress of 1914, an agreement between The Board of Regents of the
University of Georgia system on behalf of the University of Georgia Cooperative Extension and the U.S. Department of Agriculture
to conduct Extension work in Georgia, and by virtue of the authority conferred upon the governing authority of the county under
Article 9, Section 4, Paragraph 2, of the Constitution as amended in 1983, as implemented in the O.C.G.A. #20-2-62 and O.C.G A,
#48-5-220, 10, the WALKER County Board of Commissioners hereinafter referred to as the COUNTY and the
Board of Regents of the University of Georgia by and on behalf of the University of Georgia Cooperative Extension hereinafter
referred to as the UGA EXTENSION do hereby agree to cooperate in the operation of an Extension education program in
agriculture, natural resources and environmental management, family and consumer science, 4-H/youth work, and subjects related
thereto in WALKER County.

SECTION |
The UGA EXTENSION shall:

1. - employ and supervise County Exiension personnel. It shall be the responsibility of the UGA EXTENSION to establish
minimum qualifications for County Extension personnel, cerlify the qualifications of all applicants, and to determine the total
salary applicants are to be paid.

2. - appoint County Extension personnel in compliance with Equal Employment Opportunity regulations and subject to the
approval of the COUNTY.

3. - in the event the work of any County Extension staff member becomes unsatisfactory to the COUNTY, it shall be the
responsibility of the COUNTY to communicate this dissatisfaction to the District Exiension Director of the UGA
EXTENSION. It shall then be the responsibility of the UGA EXTENSION to appropriately deal with the dissatisfaction and
advise the COUNTY of action taken, if any. The UGA EXTENSION shall have the right to terminate or transfer personnel
from the county. In either case, UGA Extension will select a replacement for the county, following the procedure described
above.

4. - keep at all times an accurate record of all funds received and disbursed under this agreement including all support
documents. The UGA EXTENSION shall retain such records for a period of three (3) years unless an audit has begun but
not been completed or if the audit findings have not been resolved at the end of three (3) year period. In such cases, the
records shall be retained until the audit is complete or until the resolution of the audit findings.

5. - carry out all work under this agreement in accordance with the administrative and other requirements, including personnel
matters, established by the University of Georgia, federal and state laws, regulations, and standards.

6. - provide County Extension personnel with the necessary stationery, envelopes, publications and other educational
materials needed for an effective program. The UGA EXTENSION also agrees to plan, implement and conduct training as
necessary to keep County Extension personnel adequately prepared to conduct effective, relevant Extension programs.

7. - pay a portion of the salary and associated benefits of County Extension personnel at a rate in compliance with the Board
of Regents and the UGA EXTENSION saiary administration policies.

8. - reimburse all County Extension personnel directly for expenses incurred on behalf of the UGA EXTENSION for officially
designated travel outside WALKER County as authorized by the District Extension Director.

9. - support County Extension personnel and the Extension program in WALKER County with necessary

assistance of district and state subject matter and supervisory personnel and other resources as available from the
University of Georgia, the University System of Georgia, and other agencies and organizations with whom the UGA
EXTENSION cooperates.

10. - report to the WALKER County Board of Commissioners at regular intervals on the nature ofthe County
Extension program and progress being made.
SECTION 1
The COUNTY shall:
1. - provide a suitable County Extension office; the suitability of the office to be agreed on by all parties. The COUNTY

further agrees to provide sufficient funds to pay for necessary office supplies, office equipment, telephone, utilities, data

communication/networking (including broadband internet connectivity), postage, demonstration materials, janitorial service

and other items necessary for the operation of an effective Extension education program.

a. coordinate with UGA Extension IT personnel prior to the removal or modification of county office network infrastructure
deployed and/or managed by UGA Extension. The county shall also coordinate with UGA Extension IT personnet prior



Date
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Revised:

to the addition of new network infrastructure where the existing network infrastructure has been deployed or is
managed by UGA Extension.

b. coordinate with UGA Extension IT personnel in planning for the relocation of an existing or establishment of a new
Extension office where the network infrastructure and/or computing resources will be managed by UGA Extension.

c. allow the installation and use of client software and unrestricted access to online resources deemed necessary by
UGA Extension to conduct Extension business operations and program delivery.

- provide a portion of the salaries and associated benefits of County Extension personnel as shall be agreed upon by UGA
EXTENSION and the COUNTY. Salary and benefits, including leave, shall be calculated according to policies established
by the Board of Regents. The UGA EXTENSION wiil provide monthly statements to the COUNTY reflecting the COUNTY
portion of benefits and/or salary. COUNTY reimbursement for county portion of benefits will be made to the UGA
EXTENSION in the full amount upon receipt of the statement. COUNTY reimbursement for county portion of salary shall
be paid monthly by the COUNTY directly to County Extension personnel unless some other method is agreed upon in
writing by the UGA EXTENSION and the COUNTY.

- when an individual terminates employment through resignation or retirement, and chooses to take a lump-sum payment
for accumulated annual leave, the COUNTY agrees to pay their share of the annual leave payment in accordance with
UGA leave policy.

- reimburse the fravel expenses of County Extension personnel for official travel on behalf of __ WALKER
County. The reimbursement shall be paid monthly by the COUNTY directly to County Extension personnel uniess some
other method is agreed upon in writing by the UGA EXTENSION and the COUNTY.

- approve or disapprove appointment recommendations of County Extension personnel.

-notify the District Extension Director of the UGA EXTENSION if the work of any County Extension staff member is
unsatisfactory to the COUNTY,

- evaluate financial support to the UGA EXTENSION annually, make adjustments as necessary for continued effective
support, and to notify the UGA EXTENSION of these adjustments. The evaluation should include salary dollars for cost-of-
living and/or merit increases.

SECTION Hi
This Contract/Memorandum shail take effect when it is executed by the WALKER COUNTY BOARD OF
COMMISSIONERS and the UGA EXTENSION. :
The term of this Agreement shall be from (date) 1/1/2018 -1/1/2021 OR until rescinded. It may

be terminated by either party by written notice of such intent provided ninety (90) days in advance.

This Agreement may be modified by mutual written agreement of the parties hereto.

This Agreement may be renewed annually by letter of agreement signed by the parties hereto.

Neither party to this agreement will discriminate against any employee or applicant for employment or against any

applicant for enrollment at any school or college or against any student in histher course of study or training because of
race, color, sex, creed, national origin, age, disability, or veteran status.

Chairman, Board of Commissioners, __ WALKER County Or
County Administrator/Manager

County Extension Coordinator, WALKER County

Vice President for Public Service and Outreach, University of Georgia

02/18/15



